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2025 TAX SUMMARY

TAX BRACKETS FOR 2025’

Estates and Trusts

Qualified Plan Contributions

& A ;
Taxable income (i.e., income minus deductions and S0 - 53,150 10%  401(K), 403(b)’, 457 and SARSEP elective deferral
exemptions) between: 83,151 - §11,450 24% Standard elective deferral $23,500
MarsaaE $11,451 — $15,650 35% _ Age 50and over,add $7,500 catch-up $31,000
S0 - $23.850 10% Over$15650 37% Age 60, 61, 62 or 63, 434750
$23.851 — $96,950 109, Capital gains/qualified dividends add $11,250 catch-up '
: : X Annual defined contribution limit $70,000
$96,951 - $206,700 22% S0-$3250 S ialE oo
g : = ler ~ 43251 - $15,900 159 Annual defined benefit limit $280,000
$206,701 — $394,600 24% ! : Highl d | 160,000
$394,601 — $501,050 5o CNersibgen 20%  Highly compensetec Smployee ;
S 1'0 $751' = 25 Key employee in top-heavy plan $230,000
— bt N Gompoale fex Rate 2% Annual compensation taken into $350,000
Over §751,600 _37%  STANDARD DEDUCTION® account for qualified plans '
Capital gains/qualified dividends =—— :
$0 - $96,700 0% Married, joint $30,000  Retirement Tax Credit
$96,701 _ $600,050 15% Single; Married, separate $15,000  Apercentage tax credit foran IRA, 401(k), 403(b) or 457
: S : HOH §22,500 _Plan contribution, in addition to deduction or exclusion, if:
Over 5600,050 20% . .
Blind or over 65: add $1,600 if married; Married, joint Below $79,000 MAGI
Single $2,000 if single or HOH HOH Below $59,250 MAGI
$0 - $11,925 - 10% Child/Dependent Tax Credit? Single; Married, separate Below $39,500 MAGI
$11,926 - $48475 2% child $2,000 per child ~ Maximum Qualified Longevity Annuity $210,000
848476 - $103350 o 22% E==v ___ upto §1,700 refundable Contract (QLAC) Premium &
$103,351 - $197,300 24%  Qualifying Dependent $500 per dependent o} TERNATIVE MINIMUM
$197,301 - $250,525 32% nonrefundable  TAX EXEMPTION AMOUNT!
$250,526 ~ $626,350 35% Mortgage Interest Deduction® - Married, joint $137,000
Over $626,350 37%_ on acquisition or home improvement indebtedness Single; HOH $88,100
Capital gains/qualified dividends up to $750,000 incurred after 12/15/2017 for first or “Mar-rie e 368,500
$0 - $48,350 0% Second home. = o
Estates and Trusts $30,700
$48,351 — $533,400 15%  State and Local Tax Deduction Limit® GIFT & ESTATE TAX'
Over $533,400 20%  State and local income and $10,000
Married, Separate property tax deduction : Gift tax annual exclusion $19,000
$0- $1:| 995 10% $5,000 if married filing separately Estate and gift tax rate 40%
$11,926 — $48,475 12% IRA & PENSION PLAN LIMITS? Estate tax exemption $13,990,000
$48,476 - $103,350 22%  IRA Contribution E';e;'me g’ﬂt_exempt'on zlg'zg'ggg
$103,351 -~ §197,300 24%  Under age 50 $7,000 i e):em[: '9" Fape ey
$197,301 - $250,525 32%  Age 50 and over, add $1,000 catch-up $8,000 m”r’,‘;‘ﬁcﬁfz"eﬂss";gug;g' 3 $190,000
22000067 5079200 35:{' Phaseout for Deducting IRA Contribution ADDITIONAL MEDICARE TAX
g"efffmfa[i? i 7% Married, joint $126,000 - $146000A61  WHERE INCOME EXCEEDS $200,000
apital gains/qualified dividends Single; HOH $79,000 - $89,000AGI  ($250,000 MARRIED, JOINT)®
Sigugi&aso 03 Married, separate $0 - 810,000 AGI  Additional tax on excess of _—
=i 200000 5% Spousal IRA $236,000 — $246,000 AG|  €arned income* I
Over §300,000 20% Additional tax on net investrment income’ 3.8%
- _Phaseout of Roth Contribution Eligibility®
Hoed af Hounshold (HOH) Married, joint $236,000 - $246,000 MAGI  KEY
2~ 312000 19% . Single; HOH $150,000 — $165,000 MAGI  a. Assumes individual or spouse also participates in an
$17,001 - $64,850 12% Married, separate $0 - $10,000 MAGI employer-sponsored retirement plan.
$64,851 — $103,350 22% b. For a SIMPLE plan with 25 or fewer employees, the
$103,351 - $197,300 249 SEP Contribution 2025 elective deferral limit for participants under age
$197,301 — $250,500 309 .Upto25% of compensation, limit $70,000 850 9 SI‘]'?'&UD: age;lfmoltand over Icatmh-upt i 543033?3)
s . : T c. Special increased limit may apply to certain
$250,501 - 8626350 35% CEHPERsAtONICRAMEAICNERR SHi50. contributions with 15 or more years of service.
Over $626,350 8 37%  SIMPLE Elective Deferral® d. In last three years prior to year of retirement, 457 plan
Capital asi lifiad dividerid . participant may be able to double elective deferral if
B ARSI R BEONT —  Standard elective deferral $16,500 needed to catch up on prior missed contributions, but
$0 - 864,?5_0 S 0% Age 50 and over, add $3,500 catch-up 320,000 if they do, they cannot use catch-up.
$64,751 - 566,700 __15%  Age®60, 61,62 or 63, 21750 © Total employee Medicare tax is 1.45% + 0.9% = 2.35%
Over $566,700 20%  add 85250 catch-up d f. Including interest, dividends, capital gains and

annuity distributions.



HEALTH CARE REQUIRED MINIMUM DISTRIBUTION SOURCES

9

Eligible Long-Term Care Deduction Limit' (RMD) STARTING AGES ! Rev. Proc. 2024-40,

Date of Birth RMD Age ? Tax Policy Center. https://www.taxpolicycenter.org/briefing-book

Age 40 or younger $480 June_SO_Eﬂfé Em aarlier 70 % 3 IRS. Nov. 5, 2024. https://www.irs.gov/taxtopics/tc503

atel 11 L T R S = $900 ‘ + IRS Notice 2024-80.

Ages 51 to 60 $1,800 July 1,1949 — Dec. 31,1950 72 s |RS.Nov.5,2024. hitps://www.irs.gov/individuals/net-

Jan. 1, 1951 — Dec. 31, 1959 73 investment-income-1ax

Ages 6110 70 $4:810 & Savingforcollege.com. https:/www.savingforcollege.com/

Over age 70 36,020 Jan. ‘ll 1960 and after 75 coverdell-esas.

* Required Beginning Date (RBD) for IRA RMDs " Fact Sheet — 2025 Social Security Changes.

EDUCATION (including SEPs and SIMPLE IRAs): April 1 of the % Fast Facts and Figures about Social Security, 2024.

i i 6 year following the calendar year in which you reach ! The Consolidated Appropriations Act of 2023.

CZ:Z:ZZ" EdUC.a'lIOI'I'I Saw.nF.]s. f\ccount SZ'OOO EMD sta[ting age as outlined above. " Treas. Reg. 1.401{8){9}9. This table updated for regulations

C l: contribution e!IgIbllllysphaSEOUl s beginning Jan 1, 2022 under Federal Register FR Dac, 202024723,
Married, joint 190,000 - $220,000  UNIFORM LIFETIME TABLE™

All others $95,000 - $110,000

Student | Inferest dadiction koD $2,500 The Uniform Lifetime Table is used to calculate required minimum distributions* from IRAs and qualified

| tu er'll ;%I:lu}ere_s ﬁ ucdlontlml 4 plans during owner's life. Do not use this table if owner has spousal beneficiary more than 10 years younger.

nl\:ez?r?ed join? iy asse; 78"500 — $200,000 MAGI Instead use Joint Life Expectancy Table from IRS Pub. 590.

All others $85,000 - $100,000 MAGI Age Divisor  Account Age Divisor  Account Age Divisor  Account
g

Phaseout of Lifetime Learning Credits’ 73 26.5 3.77% 87 14.4 6.94% 101 6.0 16.67%
Married, joint $160,000 — $180,000 74 255 3.92% e BEPEE R Sa TR 102 5.6 17.86%
All giheta 580,000 — 590,000 75 24.6 4.07% 89 12.9 7.75% 103 5.2 19.23%

Tax-free savings bonds interest phaseout' 76 23.7 4.22% 90 12.2 8.20% 104 4.9 20.41%
mf‘gt'ﬁg; éo'"t 3;;3'5253 ¥ $$11 17 g'ggg mgl 77 22.9 4.37% 91 115 8.70% 105 46 21.74%

; ' 78 22.0 4.55% 92 10.8 9.26% 106 43 23.26%

SOCIAL SECURITY? 79 21.1 4.74% 93 10.1 9.90% 107 41 24.39%

Maximum wage base $176,100 B0 20.2 4.95% 94 9.5 10.53% 108 3.9 25.64%

imoun: neegeg :0 earn ?ne mrectlii_tt 5;281 8 81 19.4 5.15% 95 8.9 11.24% 109 37 27.03%

mount needed to earn four credits ;

Social Security & Medicare Tax Rates 82 18.5 541% 96 8.4 11.90% 110 3.5  2857%
Employee 7.65% 83 177 5.65% 97 7.8 12.82% 111 3.4 29.41%
Employer Liak 84 16.8 595% | 98 73 13.70% 112 33 3030%

M:Eﬁﬁmpﬁgﬁfhly — D% a5 6.25% 99 6.8 14.71% 113 31 32.26%
Benefit at full retirement age $4,018 86 15:2 6.58% 100 6.4 15.63% 114 3.0 33.33%

Costof Living Adjustment 25%  SINGLE LIFE EXPECTANCY TABLE™

Income (in Retirement) Causing Social Securit
( ) PN e The Single Life Expectancy Table is used to calculate required minimum distributions* from IRAs and

%}{fﬁemxable ——— qualified plans after owner’s death. See IRS Pub. 590 for complete table of ages 0 through 111+,
arried, join
Upto 150% taxable $32,000 MAGI Age Divisor  Account Age Divisor  Account Age Divisor  Account
Up to 85% taxable $44,000 MAGI 39 46.7 2.14% 55 31.6 3.16% 71 18.0 5.56%
Single 40 45.7 2.19% 56 30.6 3.27% 72 172 5.81%
HP ED gg:: ‘axag:e ggi-ggg mg: 4 448 2.23% 57 29.8 3.36% 73 16.4 6.10%
| BROSEIRsHe - e 42 438 2.28% 58 289  3.46% 74 156 641%
ncome is most income including municipal bon " o
interest but only half of Social Security. ] a1 ok 2l &89 3875 L 128 G IE8%
44 41.9 2.39% 60 271 3.69% 76 14.1 7.09%
Earnings Limit and Benefit Reduction - ) 45 41.0 2.44% 61 26.2 3.82% 77 13.3 7.52%
In years prior to full retirement age, $1in benefits wilbe 46 40.0 2.50% 62 254 3.94% 78 12.6 7.94%
withheld for every $2 of earnings in excess of $23,400. A7 39.0 2 56% 63 245 4.08% 79 119 8.40%
In the year of full retirement age, $1 in benefits will 2 Sad EOER o e feth L il Btk
be withheld for every $3 of earnings in excess of 49 37.1 2.70% 65 229 4.37% 81 10.5 9.52%
$62,160 (applies only to months of earnings prior to 50 36.2 2.76% 66 22.0 4.55% 82 9.9 10.10%
full retirement age). 51 353  2.83% 67 212 472% 83 9.3 10.75%
There is no limit on earnings beginning the month an 52 34.3 2.92% 68 204 4.90% 84 8.7 11.49%
individual attains full retirement age. 53 33.4 2.99% 69 19.6 5.10% 85 8.1 12.35%
5 32,5 i i ; - .
Average Monthly Benefit (December 2023)° . S L 168 aua% B8 L L
Average monthly retirement benefit
Men $2,106  Information contained herein is current as of January 1, 2025, subject to legislative changes. This document is provided for
Women $1,714  informational purposes only. It is not intended to provide specific legal or tax advice and cannot be used to avoid tax penalties or
Average monthly survivor benefit to promote, market or recommend any tax plan or arrangement. Premiere Retirement Planning and Wealth Management do not
Men $1,568  provide tax or legal advice; individuals are encouraged to consult with a qualified professional before making any decisions about
Worren $1,784  their personal situation. This document is not endorsed or sponsored by the U.S. government or any governmental agency.

Investment Advisory Services offered through Premiere Wealth Advisors, LLC, a State of Arizona Registered Investment Advisor,
Securities transactions are placed through TD Ameritrade. Insurance and annuity products are offered through Premiere
Advantage, Inc., dba Premiere Retirement Planning and Wealth Management.
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